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Supplier Corporate Social Responsibility Code of Conduct Operating Standard
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Policies of supplier management of Lien Hwa Industrial Holdings Corporation. (hereinafter referred
to as LHHC) cover requirements not just in product quality, but also in environmental protection,
safety, industrial hygiene, labor protection, green products as well as social responsibility. We
require our qualified supplier to follow below codes in conducting business with and rendering
services to LHHC.

1, RETFHRBE HARFHHMESAE  HREEBILSEHMSEZ A FAAESFIAK
HWHZIEE -

Suppliers should obey local laws and regulations regarding environmental protection, safety,
industrial hygiene and labor protection. Legal rights of all employee should be properly
protected.

2, BEMEEFRRFERAEIRFSEHLE - I8 RUTX AT RFRFELARMEZSRME -
FHBTARES HR - BRAESEH - RABRERVANRTTEHATA -

Child labor is not allowed in any stage of manufacturing. Employees under the age of 18
should not be hired to perform hazardous operations. Corporal punishment, discrimination,
forced work or other improper disciplinary behaviors are strictly prohibited.

3. BAEEAA TR oA A AR > AREBRN - REF B2 FERERBF
BEz By FARFERFELMERZBH THIFERI0GHE G 5 EH -

Suppliers should ensure that all work including overtime are voluntary. Forced labor by means
of threat, coercion, or imprisonment are strictly prohibited. It is also not allowed in any
situation to ask employees to make money deposit or to hand over their government-issued
identification.

4, BIWMBWIMNERESZHMHER 08 RIKLZE ~ WwEEREITBEAHREF

Compensation paid to employees should comply with all applicable wage laws, including
those relating to minimum wages, overtime hours and legally mandated benefits.

5, AUt EANITEMAEKRE AT K -
Wage deductions should not be applied to employee as a disciplinary measure.
6. EEABBEGIERGOTE  RAH BRI AT o

Suppliers agree to maintain a working environment free of harassment and illegal
discrimination, from hiring to daily employee management.
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Staff recruitment and employment should go through a fair and public procedure. Equal
opportunities are provided for all employee regarding promotion and training. Companies
should not engage in discrimination based on race, color, gender, age, political affiliation,
religious belief or other differentiated treatments which could be identified as discrimination.

BEAREELEL G RIEHT  BEAL ERAKE - HITRMBTATT > ERAE N
BV AR R BEOR X ARABE - AT RAETTATH 75 R 06 # e Fo 25 Batr - D B
FRAPER

Suppliers should follow acts of social responsibility and make endeavors to reduce or eliminate
impacts on human health and environment caused by pollution such as GHG (greenhouse gas).
Pollution control should be managed in a technical and cost effective way to ensure its
feasibility.

BRAPRITZBERZIARANE L EEF A AMBEYHE R HIRIE & TEHBR KGO BLEY
o 45 K R R A A A -

Suppliers should manage to cut down waste and increase the utilization of materials.
Materials available from local source as well as recycled materials should be considered as
priority goods to be used to minimize impact on environment caused by long distance shipping.
These measures are necessary to make world resources be utilized in a sustainable way.

B EHEIANNEN G~ BR - RIEERMELSFRZMAEY -

Suppliers agree to accept auditing conducted by the buyer regarding the compliance of laws
and regulations in areas of environmental protection, safety, industrial hygiene, and labor
protection.

Hp R R R Y #RBEELSPTREZFRCRBRAERG L ~ATHRE - BUR A EF) -

Suppliers also agree to obey other related ROC and /or international laws if applicable.

WA F EFIFER AN AMAE BRI RIS 4o KNI LS KR RS &
RF > BANIFLBFHELERRET 61F -

Suppliers fail to comply with the above codes will receive notice of corrective actions and/or
remedies from LHHC. If subject items are not improved within a stipulated time or suppliers
violate regulations with serious consequences, LHHC reserves the right to terminate the Supplier’s
Agreement(s) with LHHC without prior notice.
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